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Composition of the Retirement Pension
The different layers of retirement

Basic Retirement

Legal age (or Early Departure)

& 

Number of validated quarters (Discount in case of insufficiency or bonus in case of exceedance/ quarters required)

& 

50% (=full rate) of the best 25 years of salary limited to the PASS (Annual Social Security Ceiling)

Supplementary Retirement = AGIRC-ARRCO points x point value at the time of departure

with 1% or 1.25% penalty per missing required quarter

Additional Company Retirement Savings

PERO + Art.83 (PERE + Malakoff Mederic ex-Expar)+ PERECO
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PERIN, SCPI, Real Estate Investment, Life Insurance, ...



Go to 
www.lassurance
retraite.fr
and download 
the career 
statement

The Basic Retirement
Where can I find my career statement for quarters?

John Smith

https://www.lassuranceretraite.fr/portail-info/home.html
https://www.lassuranceretraite.fr/portail-info/home.html


Go to www.info-
retraite.fr, then 
click on “voir ma 
carrière”
and download 
the basic career 
statement

The Basic Retirement
Where can I find my career statement for quarters?

John Smith

John Smith

https://www.info-retraite.fr/portail-info/home.html
https://www.info-retraite.fr/portail-info/home.html
https://www.info-retraite.fr/portail-info/home.html


The Basic Retirement
My Career Statement: the most urgent is to review it (and correct if necessary)

John SMITH

1 23 45 67 891 234 



The Basic Retirement
My Career Statement: how to read it ?
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The Basic Retirement
Legal age and Number of Quarters for a Full Rate Pension?

For retirement you must have

✓ Reached the minimum legal age or 67 years old

But for a Full Rate Pension you must have

✓ validated the required Quarters

(if not you have a discount)

(*) Excluding Early Departures (long career, disability, disability, etc.)

Validated quarters = Quarters of contributions and equivalent (unemployment, sickness, national service) + Quarters 
of increase (not contributed but granted (e.g. children)) + any quarters bought back

Until Jan 2028, situation is the following (for 1964 to 1966):



The "RATE" of liquidation is "full" and is worth 

50%, provided that:

► or to have reached the legal age AND validated the 

required number of quarters

► or have reached the age of 67 (even if the required 

number of quarters has not been reached)

The "Average Annual Salary" of the 

"Best 25 Years“

Average of the 25 best annual salaries, 

- capped at the Social Security ceiling 

(PASS) for the year of collection, 

- and revalued in € of the starting year

The "DURATION" ratio of insurance

Number of quarters of insurance 

acquired / Number of quarters required 

according to date of birth).

The RATE is reduced in the event of a deficit of 

quarters at the retirement age and will then be < 50% 

(1.25% per missing quarter, i.e. the rate reduced by 0.625, 

and with a floor at 37.5% of rate).

This ratio remains = 1, even in the event 

of a surplus of quarters.

The RATE benefits from a bonus, in case of excess 

quarters contributed after the legal age and will then be > 

50%

(1.25% per additional quarter)

This ratio will be < 1 in the event of a 

deficit of quarters 

(which can be the case at 67 years old)
Reduced rate

Surplus

Important: The missing quarters are capped at 20 quarters

The Basic Retirement
Legal age and Number of Quarters: Calculation

Annual amount of the 

Basic pension =
Average Annual SALARY 

capped at the PASS (of 

the best 25 years)

X RATE 
(basic = 50%)

X
DURATION

(Nb act. Q  / Nb req. Q)

≤ 1



The Basic Retirement
Value of PASS(Annual Social Security Ceiling)

Salaries are capped at the value of the PASS each year

NB: In the calculation at the time of settlement, this 

PASS is adjusted by inflation via coefficients



The Basic Retirement
How to obtain "assimilated" validated quarters?

Quarters validated: Children's increase
Born before 2010: + 8 quarters for the mother per child
Born after 2010: + 6 quarters for the mother (4 for birth/adoption and 2 for education)

+ 2 quarters (for education) to be given freely by the mother to the father (*) 
(*) Please note: the application must be made to the basic scheme within 6 months of the child's 4th birthday. After this period, 
the 4 quarters will be automatically allocated to the mother.

Education for disabled children: + 1 to 8 Quarters (mother or father, and under certain 
conditions)

The "Children's Increase" 
quarters are in addition to the 
other validated quarters

Having had at least 3 children 
(or raised for 9 years before 
their 16th birthday) allows a 
bonus of 10% of the Basic 
Pension, but also affects the 
Supplementary Pension of 
around 10% too.



The Basic Retirement
How to obtain "assimilated" validated quarters?

Other quarters validated

- Unemployment, short-time work (50 days compensated by the Unemployment Insurance = 1 quarter or 220 hours 
compensated for Partial Activity since 1/03/2020 = 1 quarter, up to a limit of 4 quarters)

- Illness or Accident at Work (60 days of compensation by social security = 1 quarter, up to a maximum of 4 quarters)

- Disability (90 days of disability compensation = 1 quarter, up to a maximum of 2 quarters)

- Cessation of activity for the care of a disabled adult

- National Service (Army, VIE, Conscientious Objection) (90 days = 1 quarter, within the limit of 4 quarters even for a VIE or a 2-
year Objection)

- Professional prevention account (>2015, 1 quarter/10 points, limited to 8 quarters)

- Old-Age Insurance for Caregivers (up to a maximum of 4 quarters)

- Traineeship (continuing vocational training before 2015 including TUC), Student Jobs, Apprenticeship , Working abroad

- Some commitments: high-level athlete, Local elected official, firefighter

- Parental leave, Redeployment leave, Family caregiver, Caregiver(agricultural, trader, craftsman)



WORK ABROAD: will it be taken into account for the basic pension?

The acquisition of quarters and the settlement in France will depend on the type of contract and 
the country (seconded = France contribution, expatriate = depends on the country in which the 
employee has worked)
1. In the European Union: the quarters worked in the country concerned will be taken into 

account for the calculation of pension rights.
But the retirement pension will be paid by each of the national schemes, in proportion to the 
time spent.

2. In non-EU countries, offering a bilateral agreement, the quarters can be repatriated (e.g. USA, 
Canada), so taken into account for the calculation of pension rights.
However, the retirement pension will be paid in accordance with the corresponding bilateral 
agreement.
France is extending this European coordination with 43 bilateral agreements concluded with the 
main non-European partners (Mediterranean basin, Maghreb, French-speaking Africa, America, 
the Far East + New Caledonia and French Polynesia).

3. In a non-EU country that does not offer a bilateral agreement, the quarters cannot be 
repatriated in the CARSAT statement

The Basic Retirement: How to earn more Quarters?
The special case of working abroad

Where to submit your application for validation?
1- If you live in France, contact your pension fund (pension insurance, MSA, 
special scheme, etc.).
2- If you live in an EU, EEA or country that has signed an agreement with 
France, the application must be made to the pension fund of the country of 
residence.
3- If you live in a country that does not have an agreement with France, 
contact the French fund where you last contributed (CNAV, CARSAT, CGSS, 
MSA) or the CFE (Caisse des Français de l'Etranger)

To calculate the pensions due by each country, the schemes use the most 
favourable amount between the results of the following 2 calculations:

1st calculation: the "national" pension. In each country, the pension to 
which the worker would be entitled is calculated by applying only 
national legislation, thus taking into account only the periods of 
contributions in that country.

2nd calculation: the "community" pension. In each country, the pension 
to which the worker would be entitled is calculated by taking into 
account all the quarters completed in all the countries of the Union. This 
amount is then reduced in proportion to the time contributed in the 
country.

- The higher of these 2 amounts, for each country, is retained. The 
pensions of the different countries are then added together to give the 
total pension. Each country pays its share of the pension directly.



The buy-back of quarters can be done in respect of:
Higher education (up to 12 quarters can be bought back, between the ages of 20 and 66)
To buy back quarters, simply apply to the pension insurance company by filling out the form:
https://www.lassuranceretraite.fr/portail-info/files/live/sites/pub/files/PDF/demande-validation-salariat.pdf

Basic Pension: retirement before obtaining the required quarters
Buyback of Quarters

The buy-back of quarters can be done for:
- Rate + Duration: in this case you come back to full pension (if nb of quarters fully bought)

 - Can be interesting if you are thinking to die old, or few quarters to buy back
- Rate only: much less expensive and rate is impacting more than duration. On top of that AGIRC-ARCCO is taking in account only rate.
 - Then the ROI with rate only is faster

Payment can be staggered : you can smooth out your payment and tax exemption :
Number of 

Quarters

Cash 

opportunity

Possibility by 

staggering on

1 quarter mandatory no

2 to 8 quarters yes 1 or 3 years

8 to 12 quarters yes 1 or 3 or 5 years

Payment method

https://www.lassuranceretraite.fr/portail-info/files/live/sites/pub/files/PDF/demande-validation-salariat.pdf
https://www.lassuranceretraite.fr/portail-info/files/live/sites/pub/files/PDF/demande-validation-salariat.pdf
https://www.lassuranceretraite.fr/portail-info/files/live/sites/pub/files/PDF/demande-validation-salariat.pdf
https://www.lassuranceretraite.fr/portail-info/files/live/sites/pub/files/PDF/demande-validation-salariat.pdf
https://www.lassuranceretraite.fr/portail-info/files/live/sites/pub/files/PDF/demande-validation-salariat.pdf
https://www.lassuranceretraite.fr/portail-info/files/live/sites/pub/files/PDF/demande-validation-salariat.pdf
https://www.lassuranceretraite.fr/portail-info/files/live/sites/pub/files/PDF/demande-validation-salariat.pdf


Basic Pension: retirement before obtaining the required quarters
Buyback of Quarters and Buyback of Points: complete scale rate + duration

Lien : 
https://legislation.lassuranceretraite.fr/#/bareme?file_leaf_ref=vplr_cout_p
ar_trimestre%2Fvplr_cout_par_trimestre_2024_bar.aspx

Age on the date 
of application

Annual income 

from activity less 

than €34776

Annual income 

from activity  from 

€34776 to €46368

Annual income 

from activity more 

than €46368

Age on the date 
of application

Annual income 

from activity less 

than €34776

Annual income 

from activity  from 

€34776 to €46368

Annual income 

from activity more 

than €46368



Basic Pension: retirement before obtaining the required quarters
Buyback of Quarters and Buyback of Points: complete scale at the rate only

Lien : 
https://legislation.lassuranceretraite.fr/#/bareme?file_leaf_ref=vplr_cout_par
_trimestre%2Fvplr_cout_par_trimestre_2024_bar.aspx

Age on the date 
of application

Annual income 

from activity less 

than €34776

Annual income 

from activity  from 

€34776 to €46368

Annual income 

from activity more 

than €46368

Age on the date 
of application

Annual income 

from activity less 

than €34776

Annual income 

from activity  from 

€34776 to €46368

Annual income 

from activity more 

than €46368
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The Supplementary Retirement
What will be the amount of my Supplementary Pension?

John should get a Gross Supplementary Pension of 2069€ 
/ month
Explanation:
6672,22 pts x 1,4386€ = 9599€/year or 800€/month.

John SMITH

1 23 45 67 891 234 

You will get your number of 
points, as well as the value point 
for the year



Net Basic Pension= Grossx 90,9% 

Taxes -9,1% (*)

The supplementary pension is 
paid monthly 
at the end of the term.

-10,1% (**)

(*) The basic pension is subject to 
the following deductions:
+ CSG 8,3%, 6,6%, 3,8%
+ CRDS 0,5%, 0%
+ CASA 0,3%, 0%
= 9,1% at most

(**) 
Retirement pensions are subject 
to the following deductions:
health insurance 1% 
+ CSG 8,3%, 6,6%, 3,8%
+ CRDS 0,5%, 0%
+ CASA 0,3%, 0%
= 10,1% at most

Taxes

Net supplementary pension= 

Gross x 89,9% 

The basic pension is paid 
monthly 
in arrears 
from the 9th of each month.

Payment frequency?
Revaluations?

And in net, what is the amount of the pension?

Revaluation on 1st of November

Revaluation on 1st of October.

CASA

The Supplementary Retirement
What will be the amount of my retirement pension: Net vs Gross



RETRAITE

de Base 

+10 %

Supplementary pension

Points Earned
before 2012

Points Earned
after 2012

+ 5%
per dependent child (<25 years old – 

student, apprentice, jobseeker without benefits)

when you retire.

It ceases to be due when the 
child is no longer dependent. If 
necessary, the increase for 3 
children then takes over.

+5 % +8 à +24 %
By number of children

+10%

BORN or RAISED CHILDREN (= duration of 9 years minimum before the age of 16)  

No increase for less than 3 children

DEPENDENT CHILDREN
From 1 child

the amount of the AGIRC-ARRCO child supplement is capped at 
€2367.48 / year in 2025 (amended on 1 Nov. of each year)

Since 2019 No cap

NB: family supplements are 
taxable too

The Supplementary Retirement
Family supplements



WORK ABROAD: Will it be taken into account for the supplementary pension?

Since 2000, Arrco and Agirc have been part of the scope of European regulations by being considered as part of the first tier of retirement. 
The rules are aligned with those of the basic scheme (general scheme).

Supplemental Plans
The special case of Working abroad

https://www.calameo.com/read/002711729a03d5f654a03

https://www.calameo.com/read/002711729a03d5f654a03


Supplemental plans
The special case of Working abroad

WORK ABROAD(All plans) : 

Each State calculates the pension to be paid to you, 
which is prorated according to the periods of insurance 
completed in each of them.

To learn more, we invite you to watch the 
video« Working abroad: how do I calculate my 
pension?» 
https://www.youtube.com/watch?v=J_sFGzkLHKk

Specialized site on the subject:
www.cleiss.fr

https://www.youtube.com/watch?v=J_sFGzkLHKk
http://www.cleiss.fr/


What will be the amount of my retirement pension?

The Survivor's Pension

54 %

Conditions :
• Be over 55 years old
• Not remarried

60%

The total principle of the Survivor's Pension

Conditions :
• Be over 55 years old
• Remarried or not
• Resources including survivor's pension< 24232€ /year alone or 38771€ / year as a couple, otherwise capped at 

the ceiling
• The child surcharges (+10%) may apply

If the retirement savings plan is liquidated into a life annuity with the option to 
survivor's pension, the beneficiary must apply for a survivor's pension from
the managing financial institution after the death.

The survivor's pension does not work with 
the PACS (both for the Assurance Retraite 
and for the AGIRC-ARCCO)
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How much is the Retirement Pension? 
Supplementary Retirement Schemes at Schneider

BNP will need to contact you after you 
leave Schneider: enter your personal postal 
and email addresses on MON EPARGNE 
RETRAITE
https://monepargne.ere.bnpparibas/

MANDATORY 
Retirement 
Savings Plan

Retirement 
Savings Plan 
OPTIONAL

(4) only for those who will be at Schneider at 
the time of their retirement

(2) For employees who were present in June 
2014 and who refused to transfer to the PERE; 

it will be visible on monepargneretraite.fr

Seniority rights

(3) For employees (SEI, SEF, and CEV) present 
before 31/12/2013 and SEIT before

31/12/2014 and born between 1953 and 1978

PERO
Plan Epargne Retraite 

Obligatoire - BNP Cardif

Article 39 (2) & (3)

Compte Epargne 
Malakoff Mederic

(ex Expar)
(1)

PERE
Plan Epargne Retraite 
Entreprise also called

Article 83

PERECO
BNP-Cadif

Plan Epargne Retraite 
Entreprise Collectif

ICDR (3)

Indemnité Conventionnelle de Départ à la Retraite

CET
Compte Epargne Temps

(25 days or 50 days max)  

In the event of departure from the company 
(Schneider group), the account maintenance 
fees (€36) cease to be borne by the company 
and are borne by the member concerned by 

deduction from his or her assets.



Life annuity Article 39

Other special features at Schneider
Article 39: an agreement to move from the CFC (Congé Fin de Carrière - End-of-Career Leave) to 
the ICDR (Indemnité Compensatoire de Départ à la Retraite - Conventional Retirement Indemnity)

Paid in the form of an annuity (or capital, if annuity <€1320/year) to employees retiring, with 3 conditions:
• Have been a potential beneficiary of the former End-of-Career Leave (CFC) on 31 December 2013
• Born between 1953 and 1978
• Be a Schneider employee at the time of retirement

Application of a 3% allowance / year 
between the year of birth and the year 
1953

Sum of the last 12 salaries (rolling) on 
the date of departure
 (incl. Stip, Sip) x Activity rate over the 
entire career

Seniority as of 

31/12/2013

CFC Rights
(in months -

frozen at 31/12/2013)

5 à 9 ans 2

10 à 14 ans 4

15 à 19 ans 6

20 à 24 ans 8

25 à 29 ans 10

30 à 34 ans 12

35 à 39 ans 13

40 ans et + 14

Seniority
on Retirement

ICDR
(Capital in salary months)

2 à 4 ans 0,5

5 à 9 ans 1

10 à 19 ans 2

20 à 29 ans 3

30 à 34 ans 4

35 à 39 ans 5

40 ans et + 6



ICDR : Indemnité Conventionnelle de départ à la retraite - Conventional Retirement Indemnity

The ICDR can be received, provided that 
you are still a Schneider employee at the 
time of retirement:
▪ in cash
       or 
▪ in time (of exemption from activity)

• The salary includes bonuses, SIP, STIP, Profit-
sharing, profit-sharing and matching contributions

The employee must send 
his request for pension 
payment to his HRBP (email 
with dated and signed 
letter) scanned (cc 
manager) indicating how he 
wants to benefit from his 
ICDR (in cash, in single time, 
spread out or doubled) and 
specifying the dates, within 
2 months before his 
cessation of activity, i.e. 
before the start of his ICDR.

To cushion the blow and favour a gradual shutdown, the total 
amount is increased by 10pts (20%) for the ICDRs spread out.

The ICDR calculation is legally prorated based on the 
time spent, based on the salary of the last 12 months 
with STIP/SIP integrated. NB: the STIP is always paid on 
its normal date (so after its retirement for the last one)

For example: Odile has spent 30 years at 100% and 10 
years at 50% and her salary = 4000€, so her base will be 
(4000x100%x30/40)+(4000x50%x10/40) = 3500€

The employee in ICDR is not yet retired. It therefore still benefits 
from the MESE and the CSE.

Other special features at Schneider
ICDR (Indemnité Compensatoire de Départ à la Retraite - Conventional Retirement Indemnity)

Seniority at 
retirement

Lump sum (in 
months of salary)

Duration of leave (in 
months of salary)

Compensation 
(option 1)

Compensation 
(option 2)

2 to 4 years 0.5 month 0.5 month paid at 100% 1 month paid at 60% 1 months paid at 60%

5 to 9 years 1 month 1 month paid at 100% 2 months paid at 60% 2 months paid at 60%

10 to 19 years 2 months 2 months paid at 100% 4 months paid at 60% 4 months paid at 60%

20 to 29 years 3 months 3 months paid at 100% 6 months paid at 60% 6 months paid at 60%

30 to 34 years 4 months 4 months paid at 100% 6 months paid at 80% 8 months paid at 60%

35 to 39 years 5 months 5 months paid at 100% 8 months paid at 75% 10 months paid at 60%

40 years and over 6 months 6 months paid at 100% 10 months paid at 72% 12 months paid at 60%



Other special features at Schneider
The CET and CET End of Career

CET : Compte Epargne Temps - Time Savings Account

It is possible to transfer 5 days of paid leave per year, up to a maximum of 25 days (or 50 days for employees > 50 years old). (Campaign in May)
This transfer is done via the Paylink tool in May.

The valuation of these CET days is based on 1/22nd of the gross monthly salary (excluding STIP/SIP variable part)
(Indeed, CET is not valued on the proportion of days off but only on days worked: 27 days of leave/365 days = 1/22nd of a month on average. This is the same principle as the calculation of tenths 
for paid leave when switching to part-time work)

It is possible to liquidate the CET:
- In cash
- In time at the time of the liquidation of his pension. It is therefore necessary to remember to apply for it at least 2 months before the start date of 

your ICDR or retirement

CET days can be taken on time without justification of reason, but validated by your manager. The transfer of the ICDR days to the CET is done via a 
request to HR (with a career statement). Only 90% of the ICDR can be transferred to the end-of-career TEC.

The release of the ET days at the end of their career is done gradually:
- From 36 to 24 months of retirement: release of 1/3 of the days
- From 24 to 12 months of retirement: release of 1/3 of the days (in the case of a request for payment of the ICDR in the CET, release of 2/3
- From 12 to 0 months of retirement: release of all days (in the case of payment of the ICDR in the CET, all rights unlocked)
NB: the days of the end-of-career ET are compatible with progressive retirement (unlike the ICDR)



CPs and JRTTs
Management in the final year

CP (Congés Payés - Paid Leave)

You should remember to pay off your CP acquired on the previous 31 May before taking your ICDR in time, or your retirement date according to the ICDR's 
choice.
CPs in the process of being acquired (up to the effective date of departure ICDR or retirement) will generally be paid on liquidation because they are 
difficult to anticipate.

The JRTTs are awarded in full at the beginning of the year. It is therefore normal to take them in proportion to the time spent. 
NB: For departures rather at the end of the year, the company is not very careful if the entire catch has been made.

JRTT (Jours de Réduction du Temps de Travail - Days of Reduced Working Time)



Another lever
Phased retirement

3 Conditions:

- Be at least 60 years old

- Have acquired at least 150 quarters (all schemes combined

- Obtain the agreement of the employer who will make an amendment to the employment contract

The company can enhance the value of 
phased retirement by allowing the 
beneficiary to contribute to his or her 
retirement on a full-time basis (including 
for the "forfait jours" since July 2025) 
provided that your contributions to the 
basic pension are calculated on a full-
rate salary.

Phased retirement consists of 
Reduce your activity by working between 40% and 80% of a full-time job (i.e. between 87 
and 174 days for day packages)
Receiving part of the basic and supplementary pension
Continue to contribute to your final retirement
NB: the application must be made to CARSAT via the appropriate CERFA form

It is possible to combine progressive 
retirement with a self-employed activity. 



It is possible to change the pension/work ratio each year (if accepted)
Resumption of full-time employment entails the definitive end of phased retirement from the 1st of the 
following month

https://www.lassuranceretraite.fr/portail-info/home/actif/je-souhaite-partir-plus-tot/retraite-progressive.html

The ICDR and Phased Retirement:
- The ICDR in time is not possible during a phased retirement. 
- It is therefore necessary to have an agreement with the employer to return to full-time work before 

being able to benefit from it.
The ICDR will be calculated in proportion to the salary of the periods worked (taking into account part-time work if 
necessary) and the salary period of the phased retirement, and not on the usual last 12 months.)
e.g.: 37 years of work (5 to 100%, 30 to 80%) and 2 years of phased retirement (1 to 60%, 1 to 40%)
Assumption: gross full-time salary = 3000€
ICDR calculation = 3000 x (20/37) + [3000 x 80%] x (15/37) + [3000 x 60%] x (1/37) + [3000 x 40%] x (1/37) = 2432€

Amount of phased retirement?
Your phased retirement is calculated according to 
the same formula as your final retirement.

For discount: same rules than the for final 
retirement

Amount of the final pension?
When applying for liquidation, the amount of the 
retirement pension will be recalculated taking into 
account the additional contributions made by the 
part-time activity.

Another lever
Phased retirement

https://www.lassuranceretraite.fr/portail-info/home/actif/je-souhaite-partir-plus-tot/retraite-progressive.html
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✓ Verify the accuracy of the 
information on your career 
statement

✓ Make corrections if necessary
✓ Tip: do it well in advance

✓ Find out how much your pension 
will be

✓ Set your departure date
✓ Possibility of doing an individual 

pension information interview

✓ Request your Retreat 5 months 
before your desired departure 
date

✓ Personal pension application 
form to be sent

✓ Make sure your file is complete 
by attaching all the required 
supporting documents

PREPARE
YOUR

RETIREMENT

1 2 3

The steps to be taken
What steps to take and when to take them ?



In order to access the service 
on the retirement information 
portal, you must:
✓ Be authenticated via 

FranceConnect
✓ Have at least one plan to wind 

up
✓ Have reached the minimum 

age of entitlement
✓ Submit your application on 

the date respecting the 
maximum period allowed in 
relation to the effective date

✓ Be a resident in France or 
abroad

✓ Not have already submitted an 
application for a state "under 
investigation"

PREPARE
YOUR

RETIREME
NT

It is recommended that you apply online.
The telephone numbers are 3660 Social Security or 0820 200 189 for AGIRC-ARCO.

The steps to be taken
Which portal for which service?

X X X

Informations sur la Retraite X X X

 Consulter son RIS (Relevé Individuel de 

Situation) à partir de 35 ans et l'EIG (Estimation 

Indicative Globale) à partir de 55 ans
X X X

Simulation Retraite

Simulation de 

rachat de trimestre X
Connaitre son âge légal de départ 

à la retraite, son éligibilité à la 

retraite anticipée / situation de 

handicap

X

Mettre à jour son relevé de 

carrière en cas d'anomalie / oubli X X

DEMANDE de RETRAITE en LIGNE Une seule demande X X



Summary useful sites

Organization When to contact Phone Website

CARSAT or CNAV From age 45
39 60 Monday to Friday from 8am to 

5pm
www.lassuranceretraite.fr

CARSAT or CNAV
4 to 5 months before the planned 

retirement date

39 60 Monday to Friday from 8am to 

5pm
www.lassuranceretraite.fr

Agirc-Arrco Retirement Advisory 

Agencies
At the time of your departure

0970 660 660 Monday to Friday from 

8:30am to 6pm
www.agirc-arrco.fr

BNP Paribas Savings and 

Retirement
If you wish to unlock your assets

0800 827 121 Monday to Friday from 

8am to 6:30pm
www.monepargne.ere.bnpparibas

BNP Paribas Cardif At the time of your departure

Malakoff Humanis At the time of your departure 3932 contactretraite@malakoffhumanis.com

MESE
You can contact MESE before or at the 

time of your departure

04 76 60 56 36 Monday to Friday from 

8:30am to 6pm
www.mese.fr

Klésia
You can contact KLESIA before or at the 

time of your departure

0972 723 730 Monday to Friday from 

9am to 7pm
www.klesia.fr

www.info-retraite.fr

www.info-retraite.fr



Summary useful sites

Topic Link

Retirement: mandatory scheme https://www.lassuranceretraite.fr

Retirement: complementary scheme AGIRC-ARRCO http://www.agirc-arrco.fr

Retirement: PERECO http://www.monepargne.ere.bnpparibas

Retirement: PERO and PERE (Article 83) Cardif http://www.monepargne.ere.bnpparibas

Retirement: foreign period CLEISS

Health: MESE http://www.mese.fr

Provident scheme: Klésia http://www.klesia-schneider-electric-prevoyance.fr

Group Savings Plan http://www.monepargne.ere.bnpparibas

Electronic safe mypeopledoc



Other questions ? Ask now or request
an appointment
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